Passivhaus Research, Policy & Education Director OSSWhGUS
Help lead the application of Passivhaus practices in the UK TI’UST

The Passivhaus Trust is growing rapidly. We are seeking someone to help shape the future direction of the Trust and
play a pivotal senior role in its management and development.

Job Title: Research, Policy and Education Director

Reports to: CEO, Passivhaus Trust

Based at: Remote working plus visits to 5 Baldwin Terrace, London N1 7RU as appropriate.
Salary/ contract: Approx. £50,000 - £65,000 FTE. More for an exceptional candidate

About us

Passivhaus is the leading international standard for reducing energy use and carbon emissions from buildings, as well
as providing high standards of comfort and building health. The Passivhaus Trust (PHT) is a non-profit organisation that
aims to promote and support the development of Passivhaus in the UK.

The PHT is part of the global Passivhaus movement and is the UK affiliate of the Passivhaus Institut and the International
Passive House Association (iPHA). We undertake research, organise training and run a series of events and campaigns
throughout the year and are growing rapidly. As a result, we are currently seeking to fill the above role, which will be a
critical member of the Trust’s senior management team.

The role

The Passivhaus Trust is growing rapidly and will play a pivotal role in the delivery of zero carbon buildings over the next
ten years; the person we are looking for will help shape the future direction of the Trust and will ideally play a senior
and increasing role in its management and development. Initially the role will include a focus on at least one, and
probably two of the following areas, depending on the successful applicant’s balance of expertise and experience:

1. Research & Standards and/or
2. Policy and/or
3. Education

These could be combined in any arrangement to suit the successful applicant(s), and could be part-time, full-time,
secondments or job shares, depending on the final candidate(s)

1. Research & Standards

e Managing technical working groups and overseeing preparation of technical papers & guides
e Planning, development and fundraising for the Trust’s research & guidance projects

e Collaboration with universities and Passivhaus practitioners on latest research topics

e Liaison with the Passivhaus Institute and iPHA about the development of the PH standards

e Engagement with UK certifiers about application of the PH standards in the UK

e Supervising monitoring of UK Passivhaus project performance

e Managing complaints relating to Trust members

e Responding to technical queries

e Plus activities common to all 3 roles (see item 4 below)



2. Policy

e Preparing PHT position papers & content for associated materials (presentations, animations, videos), for
example on “Passivhaus and net zero” or “Passivhaus and the retrofit challenge”

e Engagement with key policy makers (e.g. BEIS, MHCLG, Scottish & Welsh Govt) to promote the PH approach

e Engagement with local authorities and key client bodies (e.g. DfE, Housing Associations) to support their policy
development & promote PH

e Liaison with other policy groups (e.g. LETI, ACAN) to encourage their adoption of PH

e Monitor policy papers to determine their relevance to PH and preparation of draft responses

e Attendance and presentations at relevant policy events

3. Education

e Developing and managing the Trust’s education & training strategy

e QOrganising and managing PHT training sessions (live or online) e.g. masterclasses, client procurement tutorials,
student training/ competitions etc

e Collaborating with universities and other training organisations, to increase the adoption of Passivhaus training
in their courses

e Developing and managing an endorsement/ QA review process for PH training run by others

e Engaging with the UK Passivhaus Training group & others to increase the coverage and quality of PH training

e Lliaising with funding bodies to identify potential funding sources for the creation and ongoing provision of
Passivhaus related training

4. Common activities

e Making presentations and writing articles/ news items

e Liaison with members and other technical or policy contacts
e Assisting with events, seminars, conferences, and campaigns

e Representing PHT at public events &meetings

About you

We are looking for an experienced leader who wants to play a pivotal role in helping to deliver the low carbon buildings
needed to address the climate and ecological emergency. You will have:
e minimum qualifications of a relevant degree

e atleast 5-10 years’ relevant work experience

e good technical knowledge and excellent writing skills

e strong communication and leadership skills

e expertise in one or more of the roles outlined above.

e knowledge of low energy building policies & practices

Contract Details

The role will be a permanent PAYE position, but we are happy to consider flexible arrangements, such as part-time
working, job-shares, or secondments for appropriate candidates. Salary approx. £50,000 - £65,000 FTE, more for an
exceptional candidate.

How to apply

To apply, please email a CV and a brief covering note or email stating which parts of the role you would like to cover
and outlining your credentials and experience in this (or those) areas.

Please email to info@passivhaustrust.org.uk by 30" April 2021. Interviews will take place in the week commencing 3™
May, with the intention that the chosen candidate(s) will start work by 15t July 2021.

If you have any questions about the role that you would like to discuss, please contact the Trust’s CEQ, Jon Bootland on
07801 825218 or the current Director of Research & Policy, John Palmer on 07768596300.



